
Assistant Professor of Plant Pathology 

 Agricultural and Environmental Sciences - PLANT PATHOLOGY 

RECRUITMENT PERIOD 

Open date: April 17th, 2018 

Next review date: June 30th, 2018 

Apply by this date to ensure full consideration by the committee. 

Final date: December 31st, 2018 

Applications will continue to be accepted until this date, but those received after the review date will only 

be considered if the position has not yet been filled. 

DESCRIPTION 

Assistant Professor of Plant Pathology 

The Department of Plant Pathology in the College of Agricultural and Environmental Sciences at the 

University of California, Davis is recruiting an Assistant Professor of Plant Pathology. This is an academic 

year (9-month), tenure track, Assistant Professor position that includes the expectation of fundamental 

research as well as translational research and outreach relevant to the mission of the California Agricultural 

Experiment Station (AES). 

The successful candidate is expected to develop an independent, productive and competitively funded 

research program in fundamental and/or applied plant pathology. All areas of research of direct relevance 

to the discipline of plant pathology will be considered. Those with a background in interdisciplinary 

research, especially research that addresses an emerging area(s) of direct relevance to plant health and 

disease are encouraged to apply. Candidates able to integrate hypothesis-driven laboratory research with 

studies conducted in agricultural and/or natural environments are especially desirable. The appointee will 

be responsible for teaching at the undergraduate level in courses supporting the Department of Plant 

Pathology and the Global Disease Biology major, and at the graduate level supporting the graduate 

program in Plant Pathology. This position will play a key role in plant pathology education through 

instruction in Introduction to Plant Pathology, PLP 120. Additional courses will be assigned based on the 

candidate’s area of expertise. Potential courses include Advanced Plant Pathology, PLP 201; Field Plant 

Pathology, PLP 205; Plant-Microbe Interactions, PLP 210; Plant Virology, PLP 230; Plant Bacteriology, 

PLP 228; Disease Intervention and Policy, GDB 102; Epidemiology, GDB 101, and Disease and Society, 

SAS 13. Mentoring of graduate students, undergraduate student advising, curricular development, 

participation in and development of outreach programs, and performance of departmental and university 

service is expected. The successful candidate will be an active member of the Plant Pathology Graduate 

Program and other graduate groups as appropriate to the appointee’s interests and expertise. The 

incumbent will be expected also to support the mission of plant pathology in the AES through teaching, 

outreach and research that is relevant to disease problems affecting agriculture and/or natural resources in 

the state of California. 

This recruitment is conducted at the assistant rank. The resulting hire will be at the assistant rank, 

regardless of the proposed appointee's qualifications. 

Availability of Space and Resources:  

Office and laboratory space will be provided by the Department of Plant Pathology in Hutchison Hall on 

the UC Davis central campus. Assistance in research grant management and human resources services will 

be provided by Phoenix Cluster accounting and other personnel. Start-up funding will be provided based 

on the programmatic needs of the successful candidate. UC Davis has additional resources that will be 

available to the candidate on a recharge basis, if desired. These include campus greenhouse and controlled 

environmental chamber facilities for plant and pathogen maintenance; the Biosafety 3P Contained 

Research Facility for research on exotic plant pests and pathogens; and the Plant Pathology Farm for field 

research. 

Qualifications: 

 

• Basic Qualification: Ph.D. degree in plant pathology, microbiology, mycology, virology, bacteriology, 

epidemiology, or a closely related field with experience, interest and academic coursework related to plant 



disease.  

• Postdoctoral experience in any field of plant pathology and/or related fields is preferred. 

• Evidence of success in research and publication. 

• Evidence of promise and ability to perform well in teaching at both the undergraduate and graduate 

levels, and a commitment to direct graduate students in MS and PhD programs. 

• Strong academic performance. 

• Evidence of a commitment to seek and the potential to obtain extramural funding for research.  

• Interest, understanding, and commitment to the objectives of a land-grant university and the Agricultural 

Experiment Station including mission-oriented research and a substantive outreach engagement 

programming. 

• Interest, understanding, and commitment to contributing to diversity. Demonstrated ability to contribute 

to diversity and inclusion of groups that are underrepresented in the academy through extension education, 

research, and/or service would be a plus.  

o Statements of Contributions to Diversity will be assessed by their general quality and the candidates’ 

awareness of, contributions toward, and plans for future efforts related to diversity and inclusion. 

• Commitment to effective participation in appropriate department, campus, and public service activities. 

Salary: 

Commensurate with experience within the Assistant Professor rank at the University of California. 

Applications: Application materials must be submitted via the following 

website: https://recruit.ucdavis.edu. The position will remain open until filled. To ensure consideration, 

applications should be received by June 15, 2018. Applicants should submit curriculum vitae including 

publication list, a statement of research and a separate statement describing teaching interests and 

background, a summary or abstract of the Ph.D. dissertation and/or up to three publications, and the names, 

addresses including e-mail, and telephone numbers of three references. A statement of contributions to 

diversity is required. 

UC Davis is an affirmative action/equal employment opportunity employer and is dedicated to recruiting a 

diverse faculty community. We welcome all qualified applicants to apply, including women, minorities, 

veterans, and individuals with disabilities. 

UC Davis supports Family-friendly recruitments. UC Davis covers travel expenses for a second person to 

accompany an invited faculty recruitment candidate who is a mother (or single parent of either gender) of a 

breast or bottle-feeding child less than two years of age. 

http://academicaffairs.ucdavis.edu/programs/work-life/index.html 

UC Davis recognizes the necessity of supporting faculty with efforts to integrate work, family and other 

work-life considerations. To recruit and retain the best faculty, the campus sponsors a Work Life 

Program that provides programs and services that support faculty as they strive to honor their 

commitments to work, home and community. 

http://academicaffairs.ucdavis.edu/programs/worklife/index.html 

The UC Davis Partner Opportunities Program (POP) is a service designed to support departments and 

deans’ offices in the recruitment and retention of outstanding faculty. Eligibility for POP services is 

limited to full-time Academic Senate Ladder Rank faculty (including Lecturers with Security of 

Employment (LSOE), Lecturers with Potential Security of Employment (LPSOE) Senior Lecturer with 

Security of Employment (SLPSOE)), and Cooperative Extension Specialists. 

UC Davis is a smoke- and tobacco-free campus effective January 1, 2014. Smoking, the use of smokeless 

tobacco products, and the use of unregulated nicotine products (e-cigarettes) will be strictly prohibited on 

any property owned or leased by UC Davis-- indoors and outdoors, including parking lots and residential 

space. 

JOB LOCATION 

Davis, CA 

REQUIREMENTS 

DOCUMENTS 

https://recruit.ucdavis.edu/
http://academicaffairs.ucdavis.edu/programs/work-life/index.html
http://academicaffairs.ucdavis.edu/programs/worklife/index.html


 Curriculum Vitae - Your most recently updated C.V. 

 Cover Letter 

 Statement of Research 

 Statement of Teaching 

 Statement of Contributions to Diversity - Diversity contributions documented in the application 

file will be used to evaluate applicants. 

Visit http://academicaffairs.ucdavis.edu/diversity/equity_inclusion/index.html for guidelines 

about writing a diversity statement and why one is requested. 

REFERENCES 

3-5 references required (contact information only) 

HOW TO APPLY 

1. Create an ApplicantID 

2. Provide required information and documents 

3. If any, provide required reference information 

Please apply here: 

https://recruit.ucdavis.edu/apply/JPF02106 

 

 

http://academicaffairs.ucdavis.edu/diversity/equity_inclusion/index.html
https://recruit.ucdavis.edu/apply/JPF02106

